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From 26 to 28 April 2013 the Free Kick for 

Equality-Conference took place in Bratislava. 

135 people had an interesting weekend filled 

with discussions, input, networking, debates 

and exchange. The Football for Equality 

network gained a lot of new members and 

friends.

The conference Free Kick for Equality –  

Moving to the next step in combating rac-

ism and homophobia together in sports was 

the closing event of the project “Football for 

Equality – Tackling racism and homophobia 

with a focus on Central and Eastern Europe”, 

co-funded by the European Commission.

During a weekend of exchange and gath-

ering of new partners in a great atmosphere, 

the main outputs of the conference were: an 

action plan that was adopted on Sunday and 

a working group that will soon start to imple-

ment the first steps. The working group will be 

coordinated by FairPlay-VIDC (Vienna) and 

Institut pre medzikulturny dialog (Bratislava). 

During the conference, initiatives from Cen-

tral and Eastern European countries and from 

the Balkans participated and found space and 

time for important exchanges. 

Another essential point – and also the main 

goal of the conference – was to bring together 

LGBT-groups, minority organisations, com-

munity centers and initiatives tackling racism, 

homophobia, sexism and anti-ziganism not 

only, but mainly, in football. This is an impor-

tant step and we are going to follow this cross-

organisational approach towards discrimina-

tion and continue to find similarities in the fight 

against different kinds of discrimination.

For FairPlay-VIDC, L’udia Proti Rasizmu 

and all other Football for Equality partners, 

the conference, as well as the FfE-project in 

general, was a great success and the organ-

isers want to thank all participants, speakers, 

helpers and facilitators for their commitment 

and participation at the Free Kick for Equality 

conference. It was a pleasure to meet about 

80 different initiatives and to share ideas for 

further joint activities and best practice exam-

ples, as well as information about all the rep-

resented initiatives.

As it was the closing event of the EU-fund-

ed project “Football for Equality – Tackling 

Racism and Homophobia with a focus on Cen-

tral and Eastern Europe” the partner organi-

sations are looking for ways to continue this 

important work in the future… perhaps in a 

follow-up project.

Until then the Football for equality-network 

will keep in touch and hopefully grow further.
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9.30 – 10.10  
opening speeChes

In the morning Michal Zalesak, co-organ-

iser from the NGO Ľudia Proti Rasizmu (Slo-

vakia), officially welcomed the conference 

participants and introduced the opening 

speakers Ivana Hubinska, Armelle Maze, Ján 

Budai. 

Ivana Hubinska, Zalesak’s colleague at 

Ľudia Proti Rasizmu (Slovakia), started by 

introducing their organisation. She said that 

they have been fighting intolerance by focus-

ing on activities of integration in football and 

the support of minorities for 10 years. The 

organisation offers and promotes different 

activities: it provides a hotline for victims of 

racism, makes suggestions for policy chang-

es, carries out monitoring and tries to raise 

public awareness. The organisation is part of 

the FARE network (Football Against Racism in 

Europe) amongst others.

Armelle Maze, Co-President of European 

Gay and Lesbian Sport Federation (EGLSF) 

was the second speaker at the conference. 

She also gave an introduction about the work 

of her organisation: EGLSF is a network of 

more than 150 LGBT clubs across Europe with 

over 10,000 individuals participating. For al-

most 10 years, EGLSF has been a co-partner 

of the “Football for Equality” project. 

Maze called the conference a very impor-

tant step towards combating all forms of dis-

crimination – sexual discrimination, discrimi-

nation against gender identities, homophobia 

and racism. She stressed that the large num-

ber of participants at the conference is already 

a big success and stated the importance of 

looking at all forms of discrimination together. 

welcome evening 
exhibition visit & talk –  
open soCiety foundation
 

Day one 
“status Quo” – analysis, Campaigns 
and netWorking

18:30 – 20:00  
exhibition visit & talk 
about lgbti people in 
sports in slovakia

The conference began with an informal 

meeting at the exhibition “Against the Rules - 

Lesbian and Gays in Sports” on the premises 

of the Open Society Foundation in Bratislava. 

The exhibition was organised by Ľudia Proti 

Rasizmu and Iniciatíva Inakosť and ran from 

15 to 26 April 2013. “Against the Rules” is a 

touring exhibition initiated by the European 

Gay and Lesbian Sport Federation that has 

already been shown in five different cities 

(Ljubljana, Wroclaw, Budapest, Bosco Alber-

gati (Italy) and Vienna) and translated into four 

different languages (Slovenian, Polish, Italian 

and Slovakian) within the framework of the 

project Football for Equality. 

Andrej Kuruc from Iniciatíva Inakosť (sup-

port and monitoring of LGBT1 rights in Slo-

vakia) welcomed the participants and gave 

a short introduction into the local situation 

of LGBT people in sports: According to him, 

LGBT in sports is still a social taboo in Slova-

kia. Also public authorities silence LGBT in 

sports LGBT; the recommendations of his ini-

tiative “Iniciatíva Inakost” haven't been imple-

mented. He expressed his hope that the ex-

hibition will be a first step towards awareness 

of LGTB in sports. After Andrej Kuruc’s intro-

duction, Ľubomír Lábaj and Roman Samotný 

presented their sports club “Lotosové Kvety/

Lotus Flowers”, the first official LGBT sports 

club in Slovakia. The club was founded two 

years ago and their sport of choice is volley-

ball, but they are planning to extend the range 

of sports in the near future. 

After visiting the exhibition, the partici-

pants had dinner at the Austria Trend Hotel, 

where they again had the opportunity for in-

formal exchange. 1  LGBTIQ: Acronym for Lesbian/Gay/Bisexual/Transgender
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10.10 – 10.30  
football for eQuality – 
a european projeCt 

Nikola Staritz from FairPlay-VIDC and 

Michal Zalesak from L'udia proti Rasizmu 

introduced the work of the project “Football 

for Equality – Tackling Racism and Homo-

phobia“ (FFE). FFE is a network of several 

initiatives and NGOs from all over Europe, 

which was founded in 2009 with the aim of 

fighting racism and homophobia in football. 

The first project took place from 2009 – 2011 

and was carried forward by a follow-up pro-

ject focusing on Central and Eastern Europe 

in 2011 – 2013. Staritz and Zalesak stressed 

that FFE, co-funded by the European Commis-

sion, serves as an ideal forum to act against 

common discriminatory practices and taboos. 

Zalesak stressed that, due to similar ap-

proaches, strategies and activities, it can be 

very fruitful to combine the fight against rac-

ism and homophobia.

Zalesek then presented the aims and 

areas of focus of the conference, which 

were: 

•	 Finding cross-organisational  

approaches to tackle homophobia 

•	 Building networks

•	 Sharing good practices from different  

countries and backgrounds

•	 Education (human rights education 

and anti-discriminatory education, 

especially at the grassroots level) 

Michal Zalesak expressed his delight about 

the large number of participants (120 regis-

tered people took part plus some walk-ins) 

at the conference and hoped for productive 

conversations and the exchange of ideas. 

Nikola Staritz continued to present the 

work of FFE by explaining that the project's 

focus on Eastern and Central Europe was 

chosen as a result of to two major events that 

recently took place in Eastern and Central Eu-

ropean countries for the first time: The UEFA 

EURO 2012 and the Euro Games 2012 in Bu-

dapest (Lesbian and Gay Sports Champion-

ships). She stated that major sport events help 

to raise awareness for anti-discriminatory ac-

tions. 

During these events FFE had five main 

objectives: 

•	  To raise awareness through anti-

discriminatory campaigns

•	 The recognition of sport as a social 

tool to fight for inclusion and to tackle 

discrimination

•	 To bridge information gaps between 

new and old EU member states and 

between grassroots initiatives and 

NGOs

•	 To think together about different 

forms of discrimination (intersectional-

ity). Staritz stated that it is still rare 

for initiatives to try and combine their 

activities in their fight against a certain 

type of discrimination. One aim of the 

project and conference is, therefore, 

to look at the similarities (and also 

the differences) of struggles against 

discrimination.

•	 To connect LGBTIQ, anti-racist and 

Roma-grassroots activists, football 

people and authorities to create a 

sustainable network

There is already a growing awareness to-

wards the issue of racism and football clubs 

are being put under pressure to act against it. 

This awareness is also becoming visible in of-

ficial policies: In 2005/06, the UEFA executive 

committee underlined a zero-tolerance policy 

towards racism. Homophobia is, by contrast, 

the last taboo in football and is only slowly 

coming into focus for the stakeholders. 

As a first step, a UEFA strategy review pub-

lished in 2012 stated that UEFA was becoming 

a front-runner in tackling homophobia. A few 

actions have also taken place at the grass-

roots level and in professional sports. EURO 

2012 provided an opportunity for a number of 

events, e.g. a Pride House and educational 

programs on discrimination in Poland. These 

events helped to connect LGBT sport clubs 

with more experienced NGOs. 

Maze stated that such activities were car-

ried forward after the European Football 

Championship (e.g. at the Olympic Games 

in London) and need to continue. She men-

tioned problems in Russia and Ukraine, but 

also in so called “Western countries”. At the 

same time, she pointed out the success of the 

LGBT championships 2012 in Hungary where 

more than 2000 people participated. Maze 

also mentioned campaigning as a strategy 

for LGBT tolerance. In 2010, EGLS launched 

a European-wide campaign with the title “Be 

Visible” and a LGBT campaign in France with 

the slogan “Just be yourself”. 

Ján Budai, deputy major of Bratislava, was 

next to welcome the conference participants. 

He stressed that Bratislava is a historically tol-

erant and multi-cultural city at the border of 

three states. Yet, in the course of World War II, 

intolerant and racist behaviour was also insti-

tutionalised in Bratislava. Now, the city carries 

on by referring to the positive humanistic leg-

acy of the 21st century. Budai stated that he 

is proud that the conference participants have 

created a community that fights intolerance 

and follows humanistic principles. He thanked 

the participants for supporting people who 

were victims of hatred and intolerance. 

Krobitzsch, Andreis, Wurbs and Thaljieh discussing cross-sectional approaches
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10:45 – 12:15  
panel disCussion 
Cross-seCtional  
approaChes to fight 
disCrimination

Chair 
Daniela Wurbs,  

Football Supporters Europe

panellists
Honey Thaljieh, former captain of the 

Palestinian women’s national team, now 

working in the Development Division  

of FIFA, Champion for Peace

Suzi Andreis, activist in several groups of 

the Polish LGBTIQ and feminist movements, 

currently involved in the female football  

team 'Chrząszczyki'

Vladimír Sendrei, Coach & Roma Activist, 

Futbal nas spaja, Slovakia

Claudia Krobitzsch, FARE network  

(Football Against Racism in Europe)

Daniela Wurbs (“Football Supporters Eu-

rope”) welcomed participants to the first Panel 

Discussion, addressing “Cross-sectional 

approaches to fight discrimination”. She 

expressed her delight with today’s panel 

and briefly introduced herself and her back-

ground. Wurbs works for the European Fan's 

Organisation Football Supporters Europe 

(FSE), which is a network of football fans, in-

dividuals, local fan groups and national fan or-

ganisations. She pointed out that fans are of-

ten seen as the major discriminatory group in 

football and are a target group of anti-discrim-

ination activities. She argued that fans should 

not be perceived as a general problem but 

also as a solution. She was therefore happy 

to welcome representatives from fan groups 

to the conference. Working with fan groups 

in Poland and Ukraine, her organisation had 

broken a taboo especially with regard to the 

problem of homophobia. 

Suzi Andreis, activist in several groups of 

the Polish LGBTIQ1 and feminist movement, 

continued by presenting her work in the fe-

male football team 'Chrząszczyki'.

'Chrząszczyki' has been active since 1999 

and acts as an informal group. All decisions 

are made collectively, there is no official mem-

bership, the collective is open to any women 

and their activities are focused on counteract-

ing sexual discrimination and homophobia on 

the basis of their own experiences of discrimi-

nation. The team was formed in an LGBTIQ 

context. Over the first few years, they focused 

primarily on creating a meeting point for non-

heterosexual women interested in football. 

While they were initially concerned with chal-

lenging gender discrimination and homo-

phobia in general, they changed their policy 

in 2007. By organising a football tournament 

in 2007, football became the priority for their 

anti-discriminatory actions and they opened 

'Chrząszczyki' for heterosexual women. Since 

then, they have organised 13 non-profit or low 

budget tournaments with 1000 players par-

ticipating. They keep the participation fee low, 

to avoid excluding people on a financial basis. 

Andreis pointed to the situation in Poland, 

where the acceptance of women’s football is 

still very low. Although LGBTIQ people are, in 

her opinion, already visible (UEFA EURO 2012 

campaign by FARE, et al.) she stated that the 

barriers are still very high and that it is difficult 

to get money for female football tournaments. 

There are very few initiatives in Poland and 

the right wing parties still promote homopho-

bia. 

'Chrząszczyki's' strategy is to introduce and 

promote anti-discriminatory issues by organ-

ising events using anti-discriminatory labels 

(FARE/Never Again association, Euro Pride, 

etc), by raising anti-discriminatory conscious-

ness in mainstream women’s football and 

by contributing to create an LGBTIQ sports 

movement. Their latest project is a women's 

Football Academy for beginners, staffed by 

female instructors. The academy was found-

ed during the lesbian culture festival “O'Less”, 

but attracted women with both lesbian and 

heterosexual orientations. Andreis stated that 

women's football is majorly underdeveloped 

in Poland. There are no structures, informal 

teams, clubs or leagues that exist with the ex-

ception of training within a club (restricted to 

women under 25). 

On a practical level, during the last few 

years, many activities were already put 

into practice. Staritz named four sets of 

activities: 

•	 Anti-discrimination campaigns (e.g. 

anti-discriminatory campaigns, art 

contests and exhibitions about gen-

der and football during the Women‘s 

World Cup in Germany 2011; activities 

focussing on homophobia during 

the FARE action weeks 2011 & 2012; 

Mondiali Antirazzisti 2011 & 2012; the 

Football-for-Equality Tournament in 

Ljubljana in May)

•	 Bridging the information gap (e.g. a 

discussion event in Hamburg about 

the situation of LGBTIQS in differ-

ent European countries; EuroGames 

2011 & 2012: Successful knowledge-

exchange between the host cities 

Rotterdam and Budapest; Conference 

at EuroGames Budapest – “Institu-

tions against homophobia”)

•	 Creating visibility for minorities (e.g. 

the touring exhibition “Against the 

Rules – Lesbians and Gays in Sports”)

•	 Activities at UEFA EURO 2012, which 

mainly took place in Poland (e.g. Pride 

House, which is a safe space and 

meeting point for LGBTIQ fans, sport-

speople and friends in Warsaw; Fans’ 

Embassies with anti-discrimination 

training and Fan Guides with LGBITQ 

agenda and information)

While the “Free Kick for Equality” confer-

ence officially formed the closing event of 

FFE, Staritz made it clear that this is not the 

end of the project: FFE is hoping to continue 

its activities in 2014, by maintaining contact 

through newsletters and mailing lists and sup-

porting grassroots initiatives and networks. 

Staritz also referred to their Facebook page 

and pointed out the regular events: Mondiali 

Antirazzisti, the FARE Action Weeks and Eu-

roGames. 

Further, Staritz stressed that an Action Plan 

will be developed during the conference and 

invited participants to write down their ideas 

and put them in a box at the registration or to 

fill out a conference evaluation sheet. 

1  LGBTIQ: Acronym for Lesbian/Gay/Bisexual/Transgender/Intersex/Queer. 

 →Sunday-panel: 
Bardozc-Bencsik, 

Erti, Hosta, Urban. 
Zhuk and  

Heissenberger
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regulation among fans. Serving as a platform, 

FARE brings together member organisations 

to exchange good practices and support 

the work in their local community – bearing 

in mind that strategies need to be adapted 

for every individual environment. Moreover, 

FARE works not only with grassroots groups 

and initiatives but also takes action with pub-

lic campaigns and the involvement of players 

as role models. 

Krobitzsch stressed that people are often 

unaware of homophobia and racism in foot-

ball. Furthermore, FARE organises the FAIR 

ACTION WEEKS, which take place over two 

weeks in October to celebrate success sto-

ries, to tackle discrimination and exclusion 

and to promote “Football for all”. Within the 

ACTION WEEKS, FARE supports grassroots 

activities with funding, involves football clubs, 

etc. All of these activities are then published 

in a brochure. 

Regarding fan work, FARE sends monitors 

to UEFA but also supports activities at a local 

level. FARE generally advocates a bottom-up 

rather than top-down approach and makes a 

case for broader fan involvement in anti-dis-

criminatory work to support self-regulation. 

Krobitzsch stated that fan clubs often deny 

the existence of racist fans – they prefer not to 

consider them as part of their club or describe 

them “only” as hooligans. 

disCussion 
In the following discussion, the partici-

pants agreed on a multiple strategies ap-

proach, acknowledging that if e.g. a whole 

stadium chants racist slogans, self-regulation 

alone won't work. In this case, collaboration 

with the club is necessary. However, deal-

ing with racism at multiple levels is not easy: 

Tamás Dóczi (Semmelweis University of 

Budapest) mentioned that a Hungarian foot-

ball club got rewarded for a film promoting 

tolerance, but at the same time got punished 

for racist chanting. Some agreed that a lot 

depends on the contact of fans and the club. 

Therefore, closer examination of this point 

was considered to be useful. Further, it was 

mentioned that punishment is an ineffective 

strategy: While it can be helpful in case of an 

agreement with the concerned club, it might 

also cause opposition of fans and create soli-

darity with the perpetrators. 

Therefore, Henri Erti (Croatia, Estonia) ar-

gued for a reward-based rather than a pun-

ishment-based system, a suggestion that was 

also questioned. Objections were raised as 

rewards do not necessarily change the mind-

set of people and cannot reach all fan groups, 

as not all of them want be anti-racist or anti-

fascist. Adjei Adu (Switzerland) added that 

neither punishment nor rewards have long 

lasting consequences and proposed address-

ing schools (primary schools up to university 

level) as target groups to raise awareness. 

Furthermore, visibility of discriminated groups 

was mentioned once again but participants 

agreed that visibility alone would also not pro-

vide a remedy for discrimination. 

Further criticism was raised that there is 

great emphasis on homophobia and racism 

in East and Central European football, but not 

in Western Europe. Rob Stoop (Netherlands) 

stated that there is a lot of “fake” tolerance in 

Western Europe, as homophobia and racism 

also occur in Western European football.

'Chrząszczyki' has furthermore joined oth-

er initiatives, e.g. “Etnoliga”, a multi-cultural 

football league against racism, xenophobia 

and gender discrimination. Thanks to their 

input, they have succeeded in improving foot-

ball tournament rules for more effective ac-

tions against the exclusion of women in foot-

ball: Now, at least one woman must be on the 

pitch in every team. 

'Chrząszczyki' now receives more recogni-

tion, also from the mainstream conservative 

football environment: Mainstream teams have 

joined their tournaments and coaches and ob-

servers have come to look for players.

Vladimír Sendrei, Coach & Roma Activist, 

presented the initiative “Futbal nas spaja” 

(Football Unites Us) in Slovakia.

In Slovakia, Sendrei stated, Roma live un-

der difficult conditions and more than 4,000 

people live in poor, segregated villages.

The project “Futbal nas spaja” is part of the 

Roma Organisation “Kvoz Lacho Drom” and 

Sendrei stated difficulties in setting up the 

organisation, but it has since achieved vis-

ibility. The organisation includes educational 

and cultural activities to improve the lives of 

the Roma involved. According to Sendrei, this 

goal is difficult to reach, as their funding is lim-

ited to a period of 18 months. After this period, 

the organisation has to wait for further project 

approval. Alongside their main program, they 

offer extra curricular activities in the commu-

nity centre, such as the support of pupils, job 

counselling, sport and singing courses, etc. A 

group of Roma children spend their free time 

in the community centre where they also have 

the option of participating in different activi-

ties.

“Futbal nas spaja” uses football as a tool 

to fight racism. Sendrei explained that only a 

few Roma play in the Slovakian first league, 

but these few are important role models. 

The same applies for Roma referees: Due to 

assaults on and outside the pitch only very 

few Roma become referees and courage and 

patience are necessary to become a referee. 

Sendrei stressed that, for Roma people in 

general, it is still a risk to go to football match-

es due to aggressive behaviour of other fans.

“Futbal nas spaja” is a football team in a 

challenging environment, which consists of 

20 Roma boys and one Roma girl. The team 

has participated in many tournaments, took 

part in theFARE action week and won the “Fair 

Play” award. At the Championships, the or-

ganisation represents Roma culture – not only 

though football, but also through music.

Honey Thaljieh, former captain and co-

founder of the Palestinian women’s national 

team, presented her life-story and work. She 

grew up in the second intifada and decided 

to play football in 2003 because she saw it as 

a way to promote peace, justice and gender 

equality. Thaljieh pointed out that building up 

a football team could bring hope to people 

living there, change the image of Palestin-

ians and even change nations. They started 

with only one team - now Palestine has 19 lo-

cal women’s teams and four national teams 

(different age groups). Thaljieh said that they 

not only lack infrastructure, financial support 

and expertise but also the possibility to travel 

freely. But despite all the difficulties they face 

in their lives and all differences between na-

tions, people don't matter anymore once 

you are at the pitch: When you play football, 

all people are equal. She now works for the 

Development Division of FIFA, Champion for 

Peace as an ambassador for women, Arabs, 

football and peace and tries to tackle all kinds 

of discrimination. In her opinion, poor infra-

structure, bad equipment and minimal travel 

opportunities should not prevent people from 

realising their dreams. 

Claudia Krobitzsch, the program coordi-

nator of FARE (“Football Against Racism in 

Europe”), was the next to introduce the work 

of her organisation. Since 1999, FARE has ex-

isted as a network for bringing together differ-

ent stakeholders (NGOs, fan clubs, clubs, eth-

nic minority groups) from 45, predominantly 

European countries. Their initiative started 

because of the prevalence of racism in foot-

ball. Now they focus on all forms of discrimi-

nation. FARE follows a cross-organisational 

approach by encouraging social inclusion, 

raising awareness and encouraging self-
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After the presentation of the workshop, a 

short discussion on the funding of grassroots 

organisations evolved. While some agreed 

that grassroots organisations have difficulty 

raising money for their activities and that a 

lot of resources need to be spent on cor-

rect accounting according to the guidelines 

of funded projects, others emphasised the 

importance of transparency. Further, partici-

pants expressed the wish to connect local fan 

networks with the UEFA to help them to sus-

tain work carried out beyond the length of a 

project. 

Workshop 2 
sport and inClusion:  
underrepresentation  
of marginalised  
groups & minorities

faCilitators
Des Tomlinson, Football Association  

of Ireland (Republic of Ireland)

Maurizio Pratesi, Football Association  

of Finland (Finland), NGO “Walter”

Tracy Litterick, Football Unites Racism 

Divides (UK)

The second workshop discussed questions 

of exclusion in sport and other fields. The fa-

cilitators stated that the under-representation 

of migrants and other marginalised groups re-

mains an open secret. They introduced their 

work and then discussed questions on exclu-

sion with the workshop's participants. 

At first, Tracy Litterick gave a short intro-

duction into the work of Football Unites Rac-

ism Divides (Sheffield, UK). Their organisa-

tion works with young people, asylum seekers 

and refugees using football as a tool for inclu-

sion. Several coaches at Football Unites are 

refugees themselves. Football Unites Racism 

Divides provides young refugees and asylum 

seekers with role models and helps to build 

links with the local communities of the city.

 Des Tomlinson briefly spoke about the 

Football Association of Ireland. The Associa-

tion runs an intercultural football programme 

within the department of justice, supported 

by a governmental policy paper underlining 

the importance of sport in the process of inte-

gration and the EU “White paper”, which also 

stresses the social function of sport. 

Part of their agenda is to work at the grass-

roots level and offer programmes in schools, 

clubs and the national league teams to bring 

people of all backgrounds together to play 

football. Their goal is to have at least 15% of 

participants from a minority background in 

their agenda. To reach this goal they collabo-

rate with local groups and NGOs. 

Maurizio Pratesi presented the “Walter” 

foundation, founded in 2004 – a basketball 

club that provides activities for over 1,000 

children in the Helsinki region and conducts 

tolerance workshops. He further introduced 

the work of the Football Association of Fin-

land, which started an antiracist after-school 

programme in four different schools, involving 

3,000 children. Pratesi stated that many junior 

clubs are organised around people’s ethnic 

backgrounds. To counteract separation ten-

dencies, the association is trying to include 

these children in existing mainstream clubs 

and to get them involved in the programmes 

that they offer (e.g. tolerance workshops). 

After the presentation of the facilitators 

work, the following points and questions 

were discussed by the workshop participants: 

•	 Common barriers to inclusion, in 

sports and in general – particularly 

from your own experience/perspec-

tive, as well as that of others (people 

you work with) 

•	 Do you think that these barriers 

impact specific groups of people – 

women, men, youths, children – and 

have an internal or external focus on 

specific groups (Internal: attitudes, 

assumptions, norms/beliefs/customs/

language of majority and minority 

groups; External focus: societal, struc-

tural, financial)?

14:00 – 16:15  
Workshops

Conference participants could choose 

two out of three workshops and change 

workshops during the break between  

session I and session II.  

After the two sessions, the results of the 

workshops were presented and discussed. 

Workshop 1 
bridging the gap:  
netWorking among  
stakeholders

faCilitators
Nikola Staritz, FairPlay-VIDC (Austria)

Enikö Várhely, Organisation for Fresh Ideas 

and EuroGames organiser (Hungary)

The workshop tried to bridge the gaps be-

tween different stakeholders by providing a 

platform for exchange and networking. The 

workshop facilitators suggested that while in-

formation exchange is considered to be a key 

factor of anti-discriminatory work in theory, in 

practice it faces a set of challenges: Grass-

root groups are still faced with ignorance from 

governing bodies and the joint fight across 

different forms of discrimination is a rela-

tively new concept. Furthermore, networking 

across national borders often remains rheto-

ric and the divide between “Western” and 

“Eastern” Europe is still a reality. Therefore, 

participants were asked to write down the 

name of their initiative/ NGO/group/network, 

their target group and their goals. They then 

tried to think about barriers they encounter 

in their networking activities and to find solu-

tions and measures to support networking. 

Target groups of the workshop were: Fans, 

LGBT people, minorities, associations, stu-

dents, women, children and other sports 

players. The participants' goals were quite 

similar and were subsumed under “using sport 

as a tool for social inclusion”. Concerning the 

search of cooperation partners, some of the 

participants were already in the process of 

finding cooperation partners in the workshop, 

while others expressed their aim to work with 

FIFA, UEFA, the UN or funding organisations. 

The facilitators identified the wish to act lo-

cally, to cooperate with the local municipality 

and to connect and work with people from the 

same country, as an important outcome. 
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Sergej Danilov from the Institut pre medzi-

kulturny dialog (IPMD; Slovakia) presented 

the work of his organisation. IPMD launched 

the Campaign “SPORT UNITES” (in coop-

eration with other organisations) in Decem-

ber 2012 and also uses the slogan “Diversity 

makes us stronger”, quoting the German 

football captain Philipp Lahm. Their core ac-

tivities are to organise tournaments (e.g. the 

Bratislava mini league against racism during 

the FARE action weeks) and other cultural 

and sporting events and discussions where 

they invite coaches, football players and the 

media. For three years they have had a multi-

cultural, multi-ethnical football team consist-

ing of asylum seekers and people from vari-

ous ethnic and religious minorities. 

Furthermore, IPMD monitors racism, homo-

phobia and all other kinds of intolerant behav-

iour in sport, collects evidence and reports 

various incidents. Danilov expressed his de-

light in the successful cooperation with the 

police and FARE in these cases. He explained 

that the media is not always aware of these 

incidents. Among other activities, IPMD also 

runs a buddy project with a children’s shelters 

in cooperation with Provida Foundation.

Workshop 3 
Campaigning and  
eduCational Work 
against disCrimination

faCilitators
Sergej Danilov, Institut pre medzikulturny 

dialog – IPMD (Slovakia)

Francesca D’Ercole, Unione Italiane Sport 

per Tutti (Italy)

Megan Worthington-Davies, Football vs. 

Homophobia and Justin Campaign (UK)

The workshop discussed different practices 

to tackle discrimination, focusing on educa-

tional work and campaigning. The facilitators 

first presented their organisations and then 

invited the participants to share their views. 

Francesca D’Ercole introduced the work of 

the NGO Unione Italiane Sport per Tutti, Italy 

(UISP). UISP consists of a local committee and 

a “league of activity” (football, basketball, etc). 

Between 2011–2013 their main objective was 

to plan an awareness campaign focused on 

homophobia in sport within the framework 

of the Football for Equality project and with 

funding from the European Commission. The 

campaign was launched at a national and in-

ternational level and different tools were used 

to spread their message. They launched, for 

example, a leaflet about homophobia in sport 

with the slogan “The ‘difference’ in equality” 

and a poster and postcard campaign show-

ing two pairs of football shoes with the text 

“Homosexual’ – ‘Heterosexual” – Now you 

know, what has changed?' to remind people 

that sexual orientation does not change ath-

letic performance. USIP also launched a video 

against homophobia on YouTube (https://

www.youtube.com/watch?v=vlAC6vLiYHM).

D'Ercole also named other activities of 

UISP, such as the Action Weeks that took 

place all over Italy in 2011 and 2012 and 

Mondiali Antirazzisti, which involved a non-

competitive football, basketball and volleyball 

tournament with discussions and workshops 

that dealt with LGBT and gender equality in 

2011. 

The participants exchanged their experi-

ences and opinions, the results were sum-

marised in a table and presented by the fa-

cilitators. The questions about internal and 

external focus of the barriers could not be 

answered due to the lack of time. Although 

these questions could not be answered dur-

ing the workshop, the facilitators pointed 

out the importance of keeping them in mind 

in order to find adequate strategies to tackle 

discrimination. 

Common barriers
•	 Financial –  

socioeconomic backgrounds 

•	 Discrimination (open/covert)

•	 Societal/cultural values (perceived 

gender roles) Stereotypes 

•	 Legal status 

•	 Language

•	 Accessibility (training facilities, acces-

sibility to mainstream clubs/facilities)

•	 Lack of awareness 

•	 Organisational culture/attitudes

•	 competitive vs. recreational focus

group impaCt
•	 Low income (e.g. People from migrant 

backgrounds).

•	 Migrants, LGBTIQ, females

•	 Females/males

•	 Asylum seekers

•	 People from migrant backgrounds, 

organisations 

•	 Transgender, disability,  

socioeconomic backgrounds 

•	 Asylum Seekers, LGBTIQ, people from 

migrant backgrounds

•	 Organisations, specific groups/ 

cultures
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disCussion
In the following discussion, different ap-

proaches towards campaigning and educa-

tional work were discussed. The participants 

agreed that the issue of homophobia and 

racism needs to be looked at from different 

angles. They pointed out that racism is often 

connected to a lack of education. To avoid 

excuses, racism should be defined through 

examples. Programmes and educational 

tools need to be improved, starting with el-

ementary school education and education in 

sports clubs. It was proposed that small initia-

tives should hold workshops in schools, which 

should not only convey sports skills but also 

values like tolerance and respect. Also, work-

ing with parents needs to be included.

Secondly, cooperation with other grass-

roots initiatives and communities was identi-

fied as an important tool to increase political 

pressure for actions against homophobia and 

racism. Minorities should be united when it 

comes to the communication of anti-discrimi-

natory messages. As a third point, a top-down 

approach was mentioned. It was suggested 

that UEFA should introduce a programme for 

anti-discriminatory education within UEFA 

licence trainings of future football coaches, 

which would be supported by multipliers at 

the national level. This anti-discriminatory 

training should be compulsory for all coaches 

and should be implemented with the help 

of other initiatives e.g. FSE and FARE. It was 

proposed that this demand be combined with 

the proposal of a thorough agenda worked 

out by an initiative group. At the same time, 

(youth) coaches with no licence training 

should be addressed. Anti-discriminatory 

messages should also be spread through 

ambassadors with minority and non-minority 

backgrounds, in schools and to the public us-

ing different media. Further, fan involvement 

in anti-discriminatory work was discussed. 

Daniela Wurbs (Football Supporters Europe) 

stated that even in the most racist clubs there 

are fans that disagree with racist behaviour. 

These fans need to be empowered and in-

cluded. Also, the need for improvement at the 

legislative level was highlighted.

Talking about campaigning, a database of 

good practice examples was suggested, e.g. 

a campaigning guide or an internet based col-

lection of campaigns and campaigning strate-

gies to be an inspiration to take home.
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•	 Interaction of different forms of 

discrimination (above all LGBTIQ 

discrimination and intolerance)

•	 Geographical factor (racism mostly oc-

curs in Saint-Petersburg and Moscow)

 Zhuk mentioned various racist incidents 

(racist slogans on banners, racist chants etc.) 

that occurred in Russian stadiums within the 

last few years. The St. Petersburg football 

team Zenit is well known for its racist and 

homophobic Ultras, who even published a 

manifesto against black and homosexual 

players. As Zhuk stated, for a long time the 

Russian authorities were ignoring racism, but 

since the decision that Russia will host the 

World Cup 2018, the situation has improved. 

In October 2010, the executive committee of 

the Russian Football Union (RFU) adopted a 

special memorandum with a prevention cam-

paign to tackle racism within football, consist-

ing of a programme (2010-2015) that was im-

plemented or is currently in practice: 

•	 Advertising campaigns 

•	 Adaptations of new regulations 

•	 Anti-racism handbooks

•	 Project promoting tolerance through 

football

Elizaveta Zhuk (Russia) then presented her 

paper “Racism in Russian Football: the pol-

icy of combat or the policy of denial? Anti-

discrimination laws and the situation in Rus-

sia before World Cup 2018”. Zhuk stated that 

Russia is considered a multinational country 

with a high percentage of people of a non-

Russian background. Its history could theo-

retically point towards tolerance, but unfortu-

nately, she said, that is not the case. Based on 

her research, Zhuk stated that racism in Rus-

sia differs from racisms in other countries:

•	 Specific nationalities/ethnicities are 

confronted with racial abuse (above 

all people from Central Asia and Cau-

casus, e.g. Tadzhikistan, Kyrgyzstan 

due to the fact that many of them 

are illegal immigrants and are not 

protected by the state).

•	 Immigrants are predominantly illegal 

residents (they don't usually register)

•	 Common public manifestations of 

racism (e.g. racist jokes are quite ac-

cepted in Russian TV shows)

•	 Relative impunity (racist abuse is often 

qualified as hooliganism, punishment 

for hooliganism is less strict)

09:30 – 10:00 
opening Words

In his opening speech, Alias Lembakoali, 

FARE ambassador and former player with 

Inter Bratislava and Central African Repub-

lic expressed his delight about the fact that 

so many people engage in fighting racism in 

football. Lembakoali is involved in the tourna-

ment “Football against racism” organised by 

Ľudia Proti Rasizmu (Slovakia), which brings 

people together from different ethnic and 

social backgrounds. He underlined that al-

though there is already a big debate on rac-

ism, homophobia still remains a social taboo. 

He also stressed the importance of a cross-

organisational approach and enforcement of 

anti-discriminatory education. 

10:00 – 11:30 panel 
moving to the next step 
in Combating raCism & 
homophobia in sport

Chair 
Milan Hosta, Spolint (Slovenia) 

Commentator and responder
Marcus Urban, former German professional 

football player, coach and diversity trainer

panellists 
Elizaveta Zhuk (Russia): “Racism in Russian 

Football: the policy of combat or the policy 

of denial? Antidiscrimination Laws and the 

situation in Russia before World Cup 2018”

Stefan Heissenberger (Austria): Raw fair 

play. Football, masculinities, dimensions 

of homophobia and examples of how to 

overcome it.

Mariann Bardocz-Bencsik (Hungary): 

Honey makes the difference. A role model for 

multiple minorities. Multiple discriminations 

and sport as a tool of inclusion.

Henri Erti (Croatia, Estonia): Remove and 

Reform: Racism in Europe. Critical analysis of 

current punishment strategies.

Milan Hosta from Spolint (Slovenia) and 

partner of FFE Project introduced the panel-

lists, who were chosen in a European wide 

essay competition where they presented their 

thoughts and analysis on how to take action 

in the fight against discrimination in sports 

across Europe. 

Marcus Urban, a former German profes-

sional football player, introduced himself as a 

commentator and responder. Urban is known 

as the first German football player with a pro-

fessional background who came out after he 

ended his career. In 2008, a journalist inter-

viewed him and published a book about his 

life story, “Versteckspieler (hidden player) – 

Story of the Gay Footballer Marcus Urban”. 

Urban started his career at the age of seven 

in the GDR (former German Democratic Re-

public) where he went to a special boarding 

school for football. He wanted to become a 

“big player”. Becoming aware of his homo-

sexuality in puberty reinforced his feeling of 

being an outsider. Urban stated that he had 

to hide himself 24 hours a day. As a 20-year 

old, he stopped his promising professional 

career due to rising pressure. He now works 

as a coach and diversity trainer. In his speech, 

Urban again emphasised the need to not only 

talk about one form of discrimination, but all 

forms together. Furthermore, he stressed the 

potential of a diverse group.

Day two 
“moving forWard” – neW ideas  
and future aCtivities
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message”. She underlined the importance of 

using new medias: “Create a Facebook page 

of your project, spread your message via Twit-

ter and connect to each other”. Messages 

could then be spread in a more effective way 

and synergies could be created, e.g. by devel-

oping of a common logo. 

Henri Erti (Croatia, Estonia) introduced his 

paper “Remove and Reform: Racism in Eu-

rope. Critical analysis of current punishment 

strategies” based on the hypothesis that the 

UEFA anti-racism programme doesn't act 

upon its intentions: 

A system that punishes bad behaviour and 

doesn't reward good behaviour, encourages 

more bad behaviour, stated Erti. Erti claimed 

that UEFA has not taken the unintended ef-

fects of financial punishment into considera-

tion: “One of the greatest mistakes is to judge 

policies and programmes by their intentions 

rather than their results”. As a case study, Erti 

used the U-21 European Championship Quali-

fication match between Serbia and England, 

which led to an 80,000 Euro fine for the Serbi-

an football association, games behind closed 

doors and individual penalties. Fines for bad 

behaviour, Erti stated, encourage the same 

behaviour because one buys permission to 

behave badly again. 

Racist offences can then be excused and 

legitimised with money. Also, games behind 

closed doors “create enormous opportunity 

costs”. This “lost money” could have been 

invested in empowerment, infrastructure up-

grade or poverty reduction policies instead. 

In the case of Serbia, the state is accepted 

as an authority rather than an international 

organisation. Therefore, fines just encourage 

resentment towards UEFA. At the end, there 

are no benefits. Erti suggested rewarding 

good behaviour instead and using envy as a 

motor to push good behaviour. 

People want to have something for their ac-

tions; UEFA should create a fund to reward the 

football teams, which can then invest in their 

local development. Working against any form 

of discrimination is all about economics, Erti 

concluded. 

disCussion
In a subsequent debate, Erti's approach 

was criticised for not taking into consideration 

that a reward system doesn't change the at-

titudes of teams, fan groups and individuals 

and that it doesn't consider the quality of the 

work. It was argued that it is instead the non-

transparency of a punishment system that 

leads to bad reactions. While a reward system 

was considered as part of a greater strategy, 

the work on a different mind-set was favoured 

by a larger number of the participants.

Russian football authorities used FIFA and 

UEFA experiences to implement these meas-

ures, e.g. in the case of disciplinary regula-

tions. Discrimination on the grounds of sexual 

orientation and gender identity was however 

not directly mentioned. The wording, Zhuk 

said, could be more precise, although the 

wording “all forms of discrimination” presumes 

discrimination on the grounds of sexual ori-

entation and gender identity as well. Also, 

RFU launched the campaign “Footballian: the 

movement for a nation’s respect of diversity”. 

Her view of the situation is thus quite positive, 

but a lot still remains to be done. Zhuk pointed 

out that Zenit St. Petersburg remains a serious 

problem, since the far right fans have a power-

ful position in the club. 

Stefan Heissenberger (Austria) was the 

next one to present his paper “Raw fair play. 

Football, masculinities, dimensions of homo-

phobia and examples of how to overcome 

it”, focussing on men's football teams in West-

ern Europe and based on his research and 

experience as a football player and trainer in 

non-professional football teams including a 

gay football team. 

Heissenberger stressed that an anony-

mous interview in 2012 with a German gay 

football player from the German Bundesliga 

caused a stir and started the discussion of 

whether football is ready for an outing. Racist 

incidents are already often addressed, mostly 

in specific cases that allow for personal iden-

tification. In contrast, homophobic insults are 

located on more of a symbolic level and of-

ten lack specific victims. Not one active and 

internationally known male European player 

has come out. 

Heissenberger pointed out that an outing 

could create a positive new dynamic in this 

field but he doubts that a single player will find 

an outing reasonable due to football’s image: 

•	 Football is the male sport par excel-

lence. At times of failure, traditional 

male cardinal virtues such as tough-

ness and fighting spirit are especially 

in demand. Traits that gay men are 

not expected to have because of their 

alleged weakness.

•	 What should a player who comes 

out “look like”? Maybe he should be 

an excellent player, perhaps even a 

member of a national team. Masculine 

and tough to make him less vulner-

able.

•	 According to Heissenberger’s analy-

sis, teams, media, sports associations 

and fans are ready for an outing. 

However, he expressed his doubts 

that football clubs are also ready. He 

therefore recommended putting more 

focus on clubs (professional and non-

professional).

•	 Awareness and acceptance of the 

coaches are important

•	 The key for acceptance in each team 

is the performance on the pitch and 

general popularity of the player

•	 Responsibility - some football teams 

promote themselves as gay friendly 

without having gay players; clubs 

should collectively promote an anti-

discriminatory approach.

Heissenberger underlined the importance 

of solidarity and alliance between stakehold-

ers through the sharing of emotions and, 

above all, a collective goal of more diversity 

in football. He said that positive actions are 

already taking place, but nevertheless a dis-

cussion with the major associations, officials, 

NGOs and initiatives would be necessary. 

The next speaker, Mariann Bardocz-Benc-

sik (Hungary) based her paper “Honey makes 

the difference. A role model for multiple mi-

norities. Multiple discriminations and sport 

as a tool of inclusion” on Honey Thaljieh’s 

work and life story. As Honey Thaljieh already 

presented the story of her life herself yester-

day, Bardocz-Bencsik decided to focus her 

presentation on the need to support further 

development of anti-discriminatory work. She 

pointed out that funding is necessary, but 

that ‘dissemination’, spreading the message, 

promotion and campaigning are even more 

important: “Don’t be afraid to promote your 

Alias Lembakoali opens day two
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•	 Training: Institutions like the media 

(and others) need to provide training 

to sensitize their staff to these issues.

•	 Sharing Experiences: Sharing experi-

ences through good practice guides, 

common databases, special newslet-

ters, etc. need to increase. These 

experiences need to be shared more 

easily and people need to be able to 

use them for their work by adopting 

them to specific situations/cases.

•	 Inclusion: Target groups (e.g. youth, 

fans, migrants etc.) need to get more 

involved in campaigning and project 

work.

•	 Internal barriers: Internal barriers, 

like cultural background for example, 

need to be examined. 

seCtion iii 
next steps

•	 Keeping up the Network

•	 Keeping each other informed through 

the FFE Website, Newsletters and 

Mailing lists.

•	 Looking forward to a follow up project.

•	 Strengthening the Football for 

equality-network and increasing the 

network.

•	 Forming a working group – to be 

coordinated by FairPlay-VIDC (Vienna) 

and Institut pre medzikulturny dialog 

(Bratislava). Contact: sergio.danilov@

gmail.com and staritz@vidc.org

and not just technical skills in sports 

an early age is required.

•	 There is a need for more coaches 

from ethnic minorities; actions need to 

be taken to include these coaches. 

•	 Parents should also be educated/sen-

sitized to these issues.

•	 Connecting initiatives: Grassroots 

initiatives need to be connected on 

a broader level. It is important that all 

organizations, communities, clubs, 

groups etc. work together to broaden 

their view and help them combine 

their strengths to increase pressure 

on public authorities. 

•	 Role Models: Role models play a spe-

cific part. For example, role models 

can be ambassadors, sportsman and 

women (everyone should support this 

topic, not only migrants), parents, etc. 

•	 Communication tools: A variety of 

communications tools are required to 

reach different target groups.

•	 Research: There is a need for more 

research on the topic “sport and 

inclusion”. Sport is often seen as a 

cure for social problems. But, sport 

can also increase tension. Therefore 

it is necessary to have more research 

about what sport can really do. 

Further research on what motivates 

discrimination has to be done (e.g. on 

the level of fans).

•	 FIFA and UEFA: Representatives of 

both associations have to be invited 

to conferences, etc. to increase their 

awareness of grassroots challenges.

seCtion i 
reCommendations  
for governing bodies 
and soCiety

•	 The idea of using sport as a tool for 

social inclusion has to be spread.

•	 Top Down Approach: Implement regu-

lations like anti-discrimination work as 

a licensing requirement for clubs and 

special ongoing training for coaches 

and referees – on a national, regional 

and local level. 

•	 Different forms of discrimination must 

be defined to avoid excuses based on 

unclear codices of behavior and termi-

nology (e.g. clear definitions in guide 

books considered national codes). 

In addition, governing bodies should 

promote tolerance values.

•	 Transparent budget: Transparency of 

organisation/network budgets to its 

members has to be guaranteed. 

•	 Long-Term Funding needs to be 

secured to help grassroots initiatives 

survive and guarantee the sustainabil-

ity of their projects. 

•	 Institutional barriers like the restric-

tion on foreign players have to be 

removed. 

•	 Schools and educational institutions 

need to be identified as institutions 

for raising awareness. Awareness 

increasing activities ideally start 

at primary level. Actions targeting 

homophobia, sexism, racism, national-

ism etc. should be implemented using 

grassroots initiatives expertise.

•	 Changing values and proprieties: 

Support for non-competitive sports is 

one example.

seCtion ii 
aCtions on a  
grass roots level

•	 Coordination of actions at differ-

ent levels: Lobbying, policymaking, 

networking

•	 Education: Focus on educational work 

in schools and clubs. Teaching values 

action plan 
the folloWing aCtion plan Was adopted at 
the ConferenCe “free kiCk for eQuality!  
moving to the next step in Combating raCism 
and homophobia together” in bratislava on 
sunday, 28 april 2013
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let’s keep in touch!
www.footballforequality.org

www.facebook.com/footballforequality

fairplay@vidc.org

neWsletter
sign up on www.footballforequality.org

touring exhibition 
Against the Rules – Lesbians and Gays in Sport 

www.eglsf.info or exhibition@eglsf.info
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